March 2006

To our Valued Clients:

In our continuing effort to keep you apprised of Medicare Part D and the various obligations that this Federal Legislation places on you as an employer, we wanted to advise you of some important dates that are coming up and how to continue to comply with Medicare Part D. 

In previous communications to you, we had told you that in addition to notifying your employees creditable coverage status on their prescription drug program, there was also a requirement for you to notify The Center for Medicare and Medicaid Service (CMS) about whether or not your group prescription plan was creditable. 

At the time of our previous mailer, the obligations and the deadlines were not complete. We were recently advised that you are obligated to comply with your notifications to CMS no later than March 31, 2006. 

The process is very simple and the sole method for compliance:

1. Log on to http://www.cms.hhs.gov/creditablecoverage 
2. Once on the Home Page you would go down to Related Links Inside CMS and click on Disclosure to CMS Form
3. At that point there would be a series of fields you would fill in. After completion, you would simply hit “Submit the Form” button 

4. Your obligation is complete!  
Please note that this obligation needs to be repeated within 60 days after the beginning of  your anniversary date of your group medical/prescription benefit plan each year. Or, within 30 days if you make a plan change or terminate which involves your prescription coverage changing from creditable to non-creditable (or visa versa) or termination of the benefit. 

We are happy to provide you with an easy way to comply with Rated Federal Employer Obligation.   If you have any questions, please feel free to reach out to us or e-mail us on this issue at info@pbgroup.com. We wish you much success in 2006.
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